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_ 1. Agenhey Fosition No.
POSITION DESCRIPTION (Please Read Instructions an the Back) SO00ALE
2. Reason for Submiagidn 3. Service 4. Employing Qffica Location 5. Dutry Statien 8. QPM Cartificetion Na.
E Hedaserption E New D Hdguws E Field
Reesablishment Other 7. Fair Labor Standards Act 8. Financial Stotementa Required 8. Subject to IA Action
Explanation (Shaw any pasitions reploced) E Exempt D Nonexarnpt E:-.n:nﬁi:fnﬁ:;fggﬂil i ,E?;::rl.:i':??:ttu?:g Z Yes D No
. Position Status . Position Is [TZ. Sensitivity 13, Compstitiva Lavel Code
H Comperitive suparvisory [ X| “Beinve ] >TE
Excepted (Specify in Remarks) Maragariat 14. Ageney Use
2~Naneririeal 4..Spocial
_ ses (Gen) [ ses (cR) Neither | > Ngperiven Shnsithia
15, Classifiod/Graded by Official Title of Position Pay Plan | . Occupational Codc | Grade | tmiae Dale
8. Offica of Par-
sonnel
Managemant
b. chartmcnt,
- Aganay or . s s
Establishment Fire Management Specialist GS 401 12
c. gecpnd Level
eview Department of the Interor, FLERT & 2
a.Fist Love This PD has been approved as follows and 8412(d)
&
eview ’ -—-‘..F‘l’aﬂgmef
. Raco ded b
* Siparvisaror 7 e PHIMATY S upvy
Initiating Office Approval Date

16. Orgenizatiansl Tive of Pasition (i ORTe/sNt from offical fitlke)
Assistant Regional Fire Management Coordinator

18. Daparrmant, Agency, of Establishment
Department of the Interior

. Third Subdivizgiory

a. First Subdivigion

U.8. Fish and Wildlife Service

d. Fourth Subdivision

b. Second Subdlvision :
Regions

a. Fifth Subdivision

19. Employee Review=This is an accurata description of the majar
duttes and respansibilities of my position, |

Signature of Emplayen (opfional)

I
Supervigory Certification, 7 cerilty that, thls 15 an accurare
statemant of the major duties and responsibilities of this position
and its organizatinnal relationships, and that the position is
fAecessary to carry ouat Government fungtions for which | am
responsible.  This certitication is made with the knowladgs that

“a. Typed Name and Title of Immediste Supervisar

20.

b, Typsd Name and Title of Higher-Level Supervizor or Manager (epzionsll
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This Infarmetion Is to be used for statuter purpases rolating to
appointment and payment of publle funds, and that false or mislesding
statements may constitute violations of such statutes or their
implementing regulations,
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fion has bean classitedlgiadad B fequired by 1t & LLS. Cog

1o 113s Deen CIARSIIR I 2 g ie O, U, 3. oge,

in conformanca with sta%da_rds publighed by Yhe U.S, Office of
Personnel Management or, if no published stapdards apply directs
1y, consistently with the most vppliveble published stendsrdsg.
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22. Panition Clagsification Stondards Used in Classifying/Grading Position

US OPM Ser Def G8-401, Jan 97; GS-454, Sept 93

Information for Employees. Tha standsrds, and information on their
application, are available in the personnel office. The classification -of the
positian may be reviewed and corrected by the agency or the U.S. Office
of Personnel Management. Information on classification/job grading
appeals, and complaints on exemnptlon fram FLSA, is available from the
personnel office or the U.S, Office of Personnel Management.

23, Position Roview initiata | Dete Inials i Dare initials | Date initials | Date Initials | Date
a. Emplayea (optional) | | | | [
b.Supervisor I | | I [
c. Classifler I | | I , k

23 RemasFPL-GS-13 SOD: Job Classified one grade lowsr &s GS-12. Performs duties as déscr'td at the, GS-13 level Under

closer supervision. ,
25. Description of Major Duties and Responsibilities (See Artached)
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